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WEI COME

is a medium-
sized grass-roots
charity founded
by Somali women
that has been
supporting Black
and ethnic
minority women
and their families
in Tower

Hamlets since
2004.
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Iskaashato ma kufto
When people support each other they never fall.
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Trustees

We want to give a huge thank you to our team of skilled trustees who guide and support us to achieve our aims each

year.

Amina Abdi Marjorie Druart

Zavnab Ali Richa LHlis
Stephanie Sabaad Hassan
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Sado Omer
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Safia Jama MIBLE
WIT 1 0 & Tounder

Independent board director
Tower Hamlets Homes

Race commissioner
Tower Hamlets Council

Poplar Harca Service
Committee Member
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Independent police
advisor

Trustee Volunteers
Centre

CTAG Scotland Yard
Mental health trainer

What a fantastic year; Women's Inclusive Team continued to
address health inequalities and enable better access to health and
well-being services with a culturally-competent approach to
understanding Black and ethnic minorities, including the nuances
of Black Somali communities.

An example of our mission in action is our work to address the
needs of domestic abuse victims in the community. We identified
the barriers to support services, held conversations with key
specialists, service providers and stakeholders. These discussions
brought about a partnership with Solace Women’s Aid and the
birth of Haawa (“Eve” in Somali) Project, a groundbreaking
domestic abuse project. In the start of its first year, Haawa has
assisted and guided 56 women experiencing domestic abuse, some
of whom are high-risk cases.

It is an honour to have dedicated colleagues and volunteers that
stand with me on this challenging but essential journey. In
recognition of the hard work carried out during the pandemic,
WIT received the Queen's Award for Voluntary Services 2021. This
was only possible with the 300+ volunteers who dedicated their
time and energy to support local communities.

As well as our staff and volunteers, our services would not be
possible without the incredible stakeholders who have been a
great ally to the Black Somali community. We will continue to be a
broker between the community and those in positions of power.

Our mission is to make a difference for women and their families,
leaving a legacy of change. The success of WIT is in our hands, and
it is our duty to create a positive change.



Highlights
Our delivery model is seen as a

. 580 people were “

connected to our mental
health and awareness

as it addresses the
community needs by connecting

activities and services.
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. 53200 families
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advice and
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- 156 days of childcare « G0) women offered I 88 4 S guidance,
provided to underprivileged  confidence skills n parzzls ?(;?)ngrelgcy
families through Chicksand building workshops _ i ;
preschool nursery and referred to Pre-school Nursel‘v — ¢ dehveredl e well—-belng
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l residents

. 450+ young people and children
accessed one or more of the following:

. 3500+ hot meals

provided to Afghan refugees

- 5@ women

received
Domestic Abuse
support, within a
period of 4
months

o educational, well-being and @
summer programme
activities

e behavioural support,

Family Support
communication and

Skills & Employment
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Awards Census Award 2021

We were privileged to receive
these awards in recognition
for the services provided in
2021

Oueen's Award for
Voluntary Service
2021

THL ITrain Award
Plaque Covid-19

censusaozi

SAFIA
JAMA

For dedication
to her community
in London

The time, effort and ] <5
contribution ofour
dedicated team of
volunteers has been
pivotal to our success, and

we are eternally grateful.
- WIT Team
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We offer a caring and nurturing
environment for preschool children, aged
between 2 and 5 years at our Ofsted
registered nursery. Our outdoor space
provides room to explore the natural
environment and ‘stay and play’ sessions
help children form relationships with
parents.

Activities are designed to stimulate
children’s learning and development with
a focus on a range of skills:

e Communication and language

e Physical development

¢ Personal, social and emotional
development

e Literacy and numeracy

e Understanding the world

Expressive arts and design

The youth of today are
the leaders of tomorrow.
- Nelson Mandela




Morpeth school

on issues including
educational information, communication, translation,
pupil attendance and behaviour matters. Some of the
ways we offered support are:
* Resolve situations before they escalate
e Communicate the needs of the pupils/families to
the school and translate for parents/ teachers as
needed
e Offer emotional support along with advice and
guidance to families.

Rise and Shine

The programme
that needed extra assistance during the

pandemic in several different areas including education
and emotional support.
The programme delivered the following:

e Improved the well-being of young people and their

wider family

e Improved educational attainment

e Increased engagement in school and inclusion

¢ Increased support for parents
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WIT to be extremely good at
exibly with us to try and
isues and to ide specific

upport that meets our needs. They have
the strong community knowledge and
. understanding that helps us to better
ﬁf pupils and

Ya‘milies.
- Jemima Reilly, Mo
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The Hiddo (“traditional” in Somali) girls’ youth
club offers its 60 members a variety of different
after school activities, workshops and tuition,
including:

e Cooking

e Artsand crafts

e Traditional dancing

e Kayaking

e Accredited leadership courses and outdoor
activities.

e Online tuition groups for Year 10-11 covering
maths, English and science.

Sixteen of the girls are signed up for the Duke of
Edinburgh award to improve personal
development and employability of young people.

The aim is to provide an inclusive space for them
to feel safe, learn to develop their skills, and build
long-lasting friendships.
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Summer scheme

They enjoyed physical
activities, being creative and going on day trips. One of the
main aims of the programme was to provide a catalogue of
diverse and engaging activities that our participants could
access safely. After a challenging year of lockdowns, isolation
and inconsistent schooling, the priority was to build social
skills and help children get more active over the summer.
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We are so fortunate to have this as
we are living in a society where
children are lost when there are
[imited resources for them to explore
and develop their potential and also
have a positive social experience.

- HAF Parent
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Mavlield Well-being Hub

The hub has provided a place for vulnerable families to access
food, guidance and information on heath, education and
general support for those in need.

I ood bank and communily
kitchen

The food bank has supported
in Tower Hamlets by providing A
and to
those residents. O

Advice and Guidance

We supported with queries

relating to welfare benefits, housing,

pensions, sick pay and debt. W
Women’s
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Hoovo I ast

Hooyo East (hooyo means mother
in Somali) is a food enterprise
launched in June 2021 by
Women's Inclusive Team to tackle
food inequalities. It produces

e 3500+ meals Afghan
refugees

e 500+ free school
meals

hJ . Catered for
traditional Somali cuisine for e S iSabibnS
events and offers a food delivery ! & L
. . including:
service along with in-house ]
i e Numbi Arts
catering.
e Morpeth
This provides financial ' school
sustainability for our daily e cial
community kitchen meals, o0 for
weekly food bank, free : Health
school meals and other ot
services. , " London
: NHS Trust
= - - ﬁ. Foundation
. v | 3 e Mile End
We provided over 300 meals every week from Sept 21 to Jan Hospital
‘22 to Afghan refugees, taking into account personal 5 oa.
preferences with the help of volunteers. Action
\ ontact: hooyoeast@wit.org.u Group
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Case study

Naima, 21, joined the Developing Potential programme in January 2021 as a registered
« nurse from Somalia with no qualifications or experience in the UK. Her goal was to
& gain skills and experience to work in the health care industry.
»

\

WIT’s Aspire course helped to build her confidence and employability skills. She then
went on to receive one-to-one support with her CV, cover letter and job applications as
well as English lessons. She then attended WIT’s nurse career Q&A session online to
find out more about the pathway to becoming a nurse along with any challenges and
the day-to-day tasks of working in health care. Following this she was given one-to-one
mentoring and support from WIT's general practice nurse. To further build her
confidence and skills of communication she was advised to volunteer in WIT’s
community kitchen to support the kitchen, pack food and deliver it, which she found
really useful to meet people in the community and work in a team.

-

She has now started a part-time job as a care worker and continues her studies in
childcare and English.
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Tlaawa Project

Haawa Prec

'y qualified ine
' (( /!, ""\ N (IDVA's) to So
W/ . = A ) who are experie
\( abuse. It is at the

domestic abuse in
Hamlets, challenging
definition of domestic &
community.

I The aim is to empower the
s SILE CE recognise, prevent and empc
appropriate support when experie

#BREAKTHESILENCE domfestlc abuse as well as .break
barriers that stop people seeking suppa

WAL\ /Women's
‘\ \. \, Inclusive
Team

Il see women going through so much, but
being told to be strong. It helps to
understand that domestic abuse is not just
physical but emotional and psychological.

- Haawa Workshop Attendee

*SABR = PATIENCE. DON'T TELL SOMEONE
EXPERIENCING ABUSE TO "HAVE SABR".

NEED SUPPORT? CONTACT HAAWA PROIJECT: 07305081249



louwrishing Communities

Hamlets Council for Voluntary Services (THCVS) asked us to
ate the health inequalities that are affecting the borough’s
ommunity. We consulted women from the Somali
on possible barriers to accessing health care services.
ive work involved research, testing, working together
o solutions.

es in accessing primary health care between
, and in particular the Somali community
population became evidently clear. Most

1. Pregnancy, maternity healt

2. Sexual Health 3. Cancer scree
4. Menopause

5. Diabetes

6. Mental health

or individuals, families and
1 group expressed their
th care and to create
ears to come.
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WIT is an amazing organisation
working to support women through a
range of accessible services. I looR
forward to collaborating to make a
difference to women's experience of
health and social care.

— Alison Robert, THCVS




Volunteers

Over the course of the year we received support with 940 shifts
from 350+ volunteers. The team of volunteers have been our
foundation of support throughout the pandemic, and they have
helped sustain our food bank and community kitchen by giving
their time to prepare, pack and deliver food in Tower Hamlets.
Along with supporting us to help local vulnerable residents, they
have volunteered to provide meals, distribute clothing and offer
their support to the Afghan refugees relocated to the borough

The hard work the volunteers carried out was recognised by
receiving the Queen's Award for Voluntary Service 2021 and each
volunteer received a badge at the award event (pictured).

‘6 I really enjoy volunteering. Things are well

organised and the team is great...hence why

['ve done it for so long!
- WIT Volunteer

Women’s
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Work with partners

We strive to create and nurture long lasting relationships with
our partners who offer us support and help us to provide a
strong social impact.

STRONGLY AGREE

WIT is a trusted partner

STRONGLY AGREE

WIT delivers what they say they .

will deliver They  (WIT) Qi
invaluable insight into the

STRONGLY AGREE perceptions, aspirations and

WIT has a positive reputation concerns of the local Somali
community.

STRONGLY AGREE

John Pickett, Morpeth School
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WIT provides inclusion services

STRONGLY AGREE
WIT changes lives
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I unders and partners

Our sincere
thanks to all our
funders and
partners.
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Ashaadibi Centre
Barnardo's Health Aliance
Barts Charity

Big Lottery

69 Boutique Ltd
Buzzacott

CAF

Canal River Trust

Care Solution Bureau
CCLORS

Charitable Giving Benevity
Canal River Trust

Canary Wharf Group

City Of London

Clarion Housing/Futures
Community Safety
Compass Wellbeing

DWP - Kickstart

East London Business Alliance
East End Community
Foundation (EECF)
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East London NHS Foundation
Trust

Ethnicity Minority Network
GP Care Group

Good Things Foundation
Groundworks

HAF fund (LBTH)

Hamlets Early Years
Haymarket Media Group
Insurance Industry Charitable
Foundation

Limehouse Project

Lloyds Bank Foundation
London Borough of Tower
Hamlets

Mayors Fund

Meal contribution/Dono
Morpeth school

MOPAC

National Lottery
Neighbourly
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New City College
Numbi Arts

Play Association
Poplar Harca

Public Health

Solace

Somali Senior Citizens
Club

Somali Working Group
THCVS

Tower Hamlets GP
Tower Hamlets Homes
Tower Hill Trust- Bio
Diversity

Tower Hamlets Early
Years

UBELE

Vitol Group
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